
 
SCHOOL HEALTH SERVICES  

School health services is one of the eight components of the coordinated school health model  and is one that all 
schools address. In a coordinated school health program, the nurse may provide the leadership or play a 
supporting role in any of the eight components.  School health requires a cooperative, collaborative school health 
team effort. The nurse’s role is primarily a manager of the health services program, 

(2) 

however, other activities 
may be included as shown in Exhibit 1C.  

Delivery of health services requires the involvement of many professionals i.e. -school nurses, physicians, 
dentists, counselors, psychologists, social workers, pupil services personnel, therapists, and others. In the 
Commonwealth, various models for the delivery of school health services exist.  Most of the professions in the 
health care field require a license or a certificate.  In the Health Is Academic chapter, “Health Services,” Strange, 
Helm and Tucker provide a framework for major areas of responsibilities for the professional support personnel 
(Exhibit 1D).  
 
The user should recognize that this Health Services Reference Guide (HSRG) has been developed by the 
Kentucky Department of Education  “to provide leadership and assistance to local school districts relating to 
school health services” as mandated by KRS 156.501.

 (6)

 School health service staff at any level or in any school 
health service delivery model need to be aware of the supporting components of the coordinated school health 
model that coordinate with the specific responsibilities within school health services.  “Healthy Kentuckians 
2010” and the Standards and Indicators for School Improvement (SISI) from the Department of Education 
(Exhibit 1E ) are two resources that a CSH committee or group can use to plan, implement, and evaluate their 
school health program.  

  

http://www.education.ky.gov/users/jneal/HSRG/ch1/ex/EX1c_NurseRoles.pdf
http://www.education.ky.gov/users/jneal/HSRG/ch1/ex/EX1d_AreasResponsibility.pdf
http://www.education.ky.gov/users/jneal/HSRG/ch1/ex/EX1e_StandardsandIndicators.pdf
http://www.lrc.state.ky.us/krs/156-00/501.PDF


1C
SUGGESTED SCHOOL NURSE ROLES IN

COORDINATED SCHOOL HEALTH PROGRAMS 

School Health Services 

Assess, plan, and implement coordinated school health services. 
Establish and maintain comprehensive school health records.
Assess the health and developmental status of all students. 
Establish system to provide care for illness and injury.
Monitor communicable disease prevention and control program-establish and maintain
immunization records, comply with state laws, rules and regulations regarding immunization
requirements, exclusion of students with communicate diseases and reporting of designated 
diseases; participate on advisory committee for students and staff with chronic infectious 
diseases.
Determine priorities for screening programs, conduct screenings, make referrals and provide
follow-up.
Establish dental health programs as needed-education, screenings, fluoride rinse programs. 
Serve as clearinghouse for abuse and neglect reporting and education,
Provide in-service education for school personnel on surveillance of health problems,
communicable disease control, infection control, abuse and neglect reporting, etc. 

Comprehensive School Health Education 

Establish resource files on health topics. 
Promote special health promotion observances. 
Participate on health curriculum committees to provide imput regarding current health risks, types 
of health concerns of students, etc. 
Support and reinforce health instruction goals and objectives.
Act as resource to classroom teachers as a presenter on health-related subject matter.

Health School Environment

Monitor school environment to identify hazards; work to correct problems. 
Establish/monitor injury reporting systems and ensure action is taken to prevent problems.
Monitor emotional needs of students and staff. 
Develop and implement crisis intervention plans. 
Assure emergency concerns related to students with special health care concerns.

Physical Education 

Contribute information for designing adaptive PE programs for student s with special health 
concerns.
Provide information regarding physical activity for students with special health care concerns.
Collaborate with physical educators to meet PE program goals. 

School Nutrition Services 

Encourage school breakfast programs.
Monitor school food services menus for adherence to Dietary Guidelines. 
Encourage presence of nutritious foods in vending machines.
Assist in education programs for school food services staff. 
Assist in monitoring food preparation areas in regard to sanitation. 



School Counseling, Psychological and Social Services 

Collaborate with counseling staff to identify students with actual or potential emotional health 
risks.
Participate on interdisciplinary teams to provide imput regarding students with health-related 
problems and take leader-ship for interventions. 
Monitor absenteeism for possible health factors. 

School-site Health Promotion for Staff 

Maintain health records of employees and identify potential emergency situations. 
Provide health education/health promotion activities boased on health risk appraisal information. 
Provide monitoring of chronic disease conditions at the request of staff. 
Offer immunization clinics and tuberculin testing, as needed. 

Family and Community Involvement 

Take leadership in developing/mobilizing community-based school health advisory groups. 
Network with community agencies to identify physical and mental health needs of children and 
families and collaborate to develop programs to meet the needs. 
Participate on community-based advisory groups that address the problems of children and youth. 

From Zaiger, D.S. (2000) School Nursing Practice:  An Orientation Manual, 2nd Ed., Chapter II. 



1D
MAJOR AREAS OF RESPONSIBILITY

FOR PROFESSIONAL SUPPORT PERSONNEL 

Planning/Preparation- Designing activities that change the program or its implementation.

Intervention – Delivering services to improve skills/functional abilities or inform recipients.

Consultation – Collaborating with school personnel and/or parents to assist with and coordinate
the delivery of services to students

Staff Development – Facilitating the staff’s achievement of desired professional goals. 

Liaison/Coordinator – Coordinating information and program delivery within the school and 
between the school and its major constituents. 

Assessment/Evaluation – Gathering and imterpreting data from individuals, groups, or programs
to evaluate needs/performance.

Administration/Management – Organizing, directing, or coordinating programs that include 
responsibility for budgeting, staffing, reporting, and other similar activities. 

Professional Responsibilities/Development – Developing and improving individual competence
and skills and delivering service consistent with professional standards. 

From Marx,E. Wooley, S.F. with Northrop,D. (1998) Health Is Academic, p. 179.
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